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This guide to doing business in the Czech Republic will provide foreign investors with an insight into the key 
aspects of undertaking business and investing in the Czech Republic.

The Czech Republic, which joined 
the European Union in 2004, is 
increasingly recognised as an 
optimal business environment 
for foreign investment. This is a 
consequence of several factors 
but mostly notably the significant 
investment undertaken by the Czech 
government into improving the 
business environment. 

As an early reformer in east-central 
Europe, the Czech Republic led 
the way in the early 1990s in 
adopting far-reaching stabilisation, 
liberalisation and privatisation 
programmes. The Czech Republic 
now has one of the most 
developed and industrialised 
economies in Central and Eastern 
Europe. Principal industries are 
motor vehicles, machine-building 
and iron and steel production. 
Furthermore, the Czech Republic 
has an outstanding level of general 
education with science and 
engineering being some of the 
strongest disciplines.

As an export-led economy, the 
Czech Republic was severely 

affected by the 2008 financial crisis. 
As demand for Czech goods fell, 
the Czech Republic was put into 
recession in 2009, and although it 
reported positive growth in 2010 and 
2011, the economy contracted again 
in 2012 and 2013. Nevertheless, 
the country’s economic growth 
has been positive since 2014, 
demonstrating exceptional results in 
2015. With GDP growth of 4.37 per 
cent (yoy change, as of Q3 2015), 
the Czech Republic ranks third 
among the EU28 countries. The 
European Commission forecasts 
positive, yet slightly slower, growth 
for 2016 and 2017 at the rate of 
2.2 per cent and 2.7 per cent, 
respectively1. 

Alongside a number of government 
incentives, the main advantages of 
investing in the Czech Republic are: 

• Political and economic stability 

• Open economy with no 
restrictions to foreign investment 
and equal treatment of foreign and 
domestic entities 

• Strategic location in Central 
Europe

• Well-educated and skilled 
workforce together with 
favourable labour costs and 
price stability

• Business environment that is 
focused on innovation and R&D

• Ease of establishment of an 
enterprise induced by the new 
Civil Code

• Lower corporate tax rate  
19 per cent 

• Good transport and infrastructure 
links to Western and Eastern 
Europe 

While this guide makes reference to 
some of the most common issues 
investors might face, it must be 
noted that certain industries, such 
as the mining or financial services 
sectors, are subject to special 
regulation and, therefore, companies 
wishing to invest in this area should 
seek legal advice.

The information in this publication is 
current at January 2016.

1 Autumn 2015 Forecast

Introduction
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Country profile
Capital City Prague

Area 78 864 sq. km

Population 10.54 million

Language Czech

Currency Czech Crown (CZK) 

International dialling code + 420

National Holidays 2016 1 January – Restoration Day of the Independent Czech State, Czechoslovakia 
split into the Czech Republic and Slovakia

25 March – Good Friday (Friday before Easter Sunday)

28 March – Easter Monday (Monday after Easter Sunday)

1 May – Labour Day 

8 May – Liberation Day

5 July – St Cyril and Methodius Day 

6 July – Jan Hus Day

28 September – St Wenceslas Day

28 October – Foundation of the independent Czechoslovak State 

17 November – Struggle for Freedom and Democracy Day

24 December – Christmas Eve

25 December – Christmas Day 

26 December – St Stephens Day

Business and Banking hours 08.00 to 18.00

Stock exchanges The Prague Stock Exchange (PSE)

Political structure Parliamentary democracy

Doing Business rank 2016 36

Ease of Doing Business 
Topics 2016 rank 2015 rank Change in rank

Starting a business 93 90 -3

Licenses and Permits 127 126 -1

Getting Electricity 42 40 -2

Registering property 37 35 -2

Financing 28 24 -4

Protecting Investors 57 54 -3

Paying Taxes 122 123 1

Trading Across Borders 1 1 No change

Enforcing Contracts 72 72 No change

Resolving Insolvency 22 20 -2

Source: World Bank Group (Doing Business 2016 and 2015)



Political and legal system
The Czech Republic is a 
parliamentary democracy. Its 
supreme law is the Constitution of 
the Czech Republic together with 
the Charter of Fundamental Rights 
and Freedoms.

Power is divided into three distinct 
branches: legislative (Czech 
Parliament), executive (Czech 
Government and the President of 
the Republic) and judicial.

The Parliament of the Czech 
Republic is made up of two 
chambers – the House of Parliament 
and the Senate. Every citizen who 
is at least 18 years old is entitled to 
vote for candidates for the House of 
Parliament and the Senate. 

The House of Parliament is made up 
of 200 members, which are elected 
once every four years. The election 
system is based on the principles of 
proportionate representation. A new 
Czech Government is established 
on the basis of the results of these 
elections. Every citizen of the Czech 
Republic, who is entitled to vote 
and is at least 21 years of age, can 
be elected as a member of the 
House of Parliament. Members 
are elected as representatives of 
individual political parties. Following 
their election, the parties create 
parliamentary clubs in the House of 
Parliament. The next election to the 
House of Parliament is supposed to 
take place in October 2017.

Despite having been established 
by the 1992 Constitution, the 
Senate was first elected in 1996. 
81 senators are elected for a 
six-year term in accordance with the 
principles of the majority election 
system. The elections take place 
every two years, where one third 
of the Senators are newly elected 
(during the first elections one third 
of the senators were only elected 

for a two-year term of office, a third 
for a four-year term of office and a 
third for a six-year term of office). At 
the next elections after two years, 
one third of the senators, with a 
“two-year term of office“ were 
replaced with new senators who 
were elected for a six-year term 
of office. 

The President of the Republic 
and the Czech Government are 
representatives of executive power 
within the country. The Government 
is the supreme body of executive 
power. It answers to the House of 
Parliament for its actions. Alongside 
the Government, ministries and 
other administrative bodies are also 
part of the executive power. 

The President of the Republic is 
the head of state and the supreme 
commander of the armed forces. A 
President is elected once every five 
years. The President’s term of office 
begins when he takes his vow.

The Constitution sets out the role 
of the judiciary, which defines 
courts as independent institutions 
within the traditional framework of 
checks and balances. The Czech 
Republic has a statute-based 
civil law system. While case law 
is not binding, the decisions of 
appeal courts affect how laws are 
interpreted. As a member of the 
EU, national legislation of the Czech 
Republic is superseded by EU 
legislation. There are four tiers of 
Czech courts: supreme courts, high 
courts, regional courts and district 
courts. These courts operate across 
three different jurisdictions: courts 
of general jurisdiction, administrative 
courts and the Constitutional Court 
of the Czech Republic. 

Data protection
The regulation of personal data 
protection is based on the Personal 
Data Protection Act. This is largely 

founded upon the provisions set 
out in Directive 95/46/EC on the 
protection of individuals with regard 
to the processing of personal data 
and on the free movement of such 
data (the Data Protection Directive). 
The Personal Data Protection 
Act No. 101/2000 Coll. regulates 
the collection and processing of 
personal data by public authorities, 
private entities and individuals. 

The data protection authority in the 
Czech Republic is The Office for 
Personal Data Protection.

Data controllers and processors 
are obliged to adopt measures 
to prevent the unauthorised or 
accidental access to personal data, 
its alteration, destruction or loss, 
unauthorised transmission, other 
unauthorised processing, as well 
as any other misuse of personal 
data. This obligation remains valid 
also after termination of personal 
data processing.

Data controllers and processors 
are also obliged to develop 
and to document the technical 
organisational measures adopted 
and implemented in order to ensure 
personal data protection is in 
accordance with the Act and other 
legal regulations.

There is no mandatory requirement 
in the Act to report data security 
breaches or losses to the Office 
for Personal Data Protection or to 
data subjects.

Both data controllers and data 
processors are potentially liable for 
any breach of the Act. In case of a 
breach of the Act, the Office may 
order supplementary protection 
measures to be adopted and impose 
fines. The Office may impose fines 
of up to CZK5 million. Fines of up to 
CZK10 million may be imposed if:

55
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• A substantial number of persons 
are jeopardised by unauthorised 
interference in their private and 
personal life

• Obligations relating to the 
processing of sensitive data 
are breached

Exchange controls 
The Czech Republic does not 
operate exchange controls; funds 
can flow freely into and out of the 
country. Nevertheless, payments 
in excess of CZK270,000 (or 
corresponding amount in foreign 
currency according to official Czech 
National Bank exchange rate) must 
generally be made by non-cash 
transfers.

Furthermore, obligations may arise 
under the relevant money laundering 
regulations. 

Money laundering regulation 
The Czech Republic’s main 
provisions regulating money 
laundering can be found in Act 
No. 253/2008 Coll., on Selected 
Measures against Legitimisation of 
Proceeds of Crime and Financing 
of Terrorism. This implements the 
provisions of the EU Third Money 
Laundering Directive. 

The central authority for reporting is 
the Financial Analytical Unit (FAU) 
of the Ministry of Finance and the 
principle anti-money laundering 
regulators are the FAU and the 
Czech National Bank.

The following institutions are 
covered by the above legislation: 
banks, currency exchanges, 

insurance companies, postal license 
holders, securities dealers and 
exchanges, gaming enterprises, 
lawyers, realtors, notaries, 
accountants, tax advisors, auditors 
and pawnshops and dealers of 
second hand goods. 

All institutions covered by the 
anti-money laundering legislation are 
required to:

• Implement anti-money laundering, 
combating the financing 
of terrorism systems and 
know-your-customer policies 

• Implement a risk-based approach 
when assessing the risk of 
legitimisation of proceeds of crime 
and financing of terrorism

• Implement appropriate customer 
due diligence measures

• Report any suspicious 
transactions in case of 
transactions specified by Act No. 
253/2008 Coll. to the respective 
authorities

• Request and store specified 
information concerning 
transactions for up to 10 years 
after the termination of the 
relationship

• Introduce training programmes 
for employees concerning the 
policies and requirements in place 
regarding anti-money laundering

• Continuously monitor customers 
and their transactions for possible 
terrorist connections

The law against money laundering 
stipulates that certain institutions 
(including banks, credit unions, 

pension companies and others) 
must identify a client through an 
identity card or passport (if an 
individual), or verify proofs of the 
existence of the legal entity (if a 
business), in all cases, if:

• The transaction is above 
EUR1,000 (converted according to 
the current exchange rate of the 
Czech National Bank)

• The transaction is regarded as a 
suspicious transaction 

• At the conclusion of the contract

• In respect of life insurance

The institutions must also examine 
the entire trade and business 
relationship, for payments above 
EUR15,000.

Suspicious transaction reports must 
be submitted to the Ministry of 
Finance.

Intellectual Property Rights
In the Czech Republic, patents, 
trademarks, industrial designs and 
copyright are protected under Act 
No. 121/2000 Coll. on Copyright 
and Rights Related to Copyright. 
Copyright law contains provisions 
for both the moral rights of the 
author and the associated economic 
rights. The Industrial Property Office 
(IPO CZ) is the administrator of 
Intellectual Property Rights in the 
Czech Republic. The Czech Republic 
is also signatory to a number of 
international treaties regarding the 
protection of IPR, including: WIPO 
convention, Paris Convention, Berne 
Convention, Madrid Protocol and the 
TRIPS agreement. 



7

COPYRIGHT

All literary, artistic and scientific works that are the unique results of an author’s creative expression and expressed in a 
perceptible form are protected by copyright. Copyright protection is also extended to computer programs, photographs 
and databases. 

Protection granted According to the principles enshrined in the Berne Convention, copyright arises 
automatically the moment when the work is expressed in any objectively perceivable form. 
Consequently, there is no need for additional registration. 

Infringements In the case of an infringement, the author can file an action against the violator. The violator 
may then be ordered to:

• Stop the infringement

• Provide compensation to the owner

• Remove the effects of interference with the rights and provide adequate compensation 

Further enforcement actions may be imposed under criminal law.

Duration Moral rights last for the life of the author, property rights last for the life of the author plus 
70 years after his death.

PATENTS

Patents are granted for inventions that are new, involve an inventive step and capable of industrial application. There are 
a number of inventions that are expressly excluded, including: scientific theories and mathematical models, computer 
programmes, biological processes for the production of plants or animals, methods of treatment for surgery and any 
invention whose use would be contrary to public order or morality. 

Protection granted To protect a patent, an application must be made to the Czech Industrial Property Office 
for registration.

An application for a European patent can also be made at the IP office or the European 
Patent Office. 

Some of the exclusive rights granted to the patentee include excluding third parties from the 
manufacture, use, offer to sell, sale and importation of the patented product or process.

Infringements Infringing a patent means manufacturing, using, selling or importing patented products or 
processes without the owner’s permission.

In the case of patent infringement, the owner of the patent can file an action against the 
violator. A violator can be ordered to:

• Stop the infringement

• Provide compensation to the owner

• Remove the effects of interference with the rights and provide adequate compensation

Duration A patent granted in the Czech Republic is valid for 20 years from the filing of the application. 
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TRADE MARKS

A trademark is a designation capable of graphical representation consisting of words, letters, numbers, colours, drawings 
or product shapes or packages, which serves to distinguish goods or services in the market.

The legal protection of trade marks in the Czech Republic is governed by two pieces of legislation – Act No. 441/2003 
Coll., on Trade Marks (“Trade Marks Act”) and Act No. 221/2006 Coll., on the Enforcement of Industrial Property Rights 
(“IP Enforcement Act”). Both of these acts implement the relevant European Community law.

Protection 
granted 

Trade marks must be registered with the Intellectual Property office. Well-known trademarks 
are also protected, irrespective of registration. While unregistered trademarks are not specifically 
protected, protection can be sought under unfair competition regulations. 

Registering a trademark provides the owner with the exclusive right to use the trademark.

Infringements In the case of an infringement, the owner of the trade mark can file an action against the violator. 

Duration Protection lasts for 10 years from the date of application and is renewable every 10 years.

INDUSTRIAL DESIGNS

An industrial design is the appearance of a product or its part, consisting particularly of lines, contours, colours, shapes 
or the material structure of the product. It involves a visually perceivable feature or component of a product. It does not 
involve engineering, structural, functional, material or any another nature of it.

Protection 
granted 

To protect an industrial design, it must be registered with the Intellectual Property Office. 
Unregistered designs are not specifically protected. However, protection is available under the 
unfair competition regulations.

Designs can be registered nationally or through a Community design for protection across the 
European Union. 

Holding a design right provides the owner with the exclusive right to use it and to prevent any third 
party using it without consent. 

Infringements In the case of an infringement, the owner of an industrial design can file an action against  
the violator.

Duration The protection of a registered industrial design shall last five years from the date of filing of the 
application. This is renewable every five years up to a maximum of 25 years. 



Business entities 
As of the beginning of 2014, a 
total recodification of civil law was 
enacted in the Czech Republic. 

The New Civil Code and the 
Business Corporations Act contain 
the main provisions for conducting 
business in the Czech Republic. 
This includes the basic rules for 
enterprises in the Czech Republic, 
the types of business corporations 
available and rules for their 
organization, acting of their statutory 
bodies etc. 

The most popular forms of 
business are the private Limited 
Liability Company (‘společnost s 
ručením omezeným’) (SRO) and 
Joint Stock Company (‘akciová 
společnost’) (AS). 

Company 
Joint Stock Company  
(‘akciová společnost’) (AS)
The AS is a company whose 
registered capital is divided into a 
certain number of shares. The AS 
is the only type of company that is 
permitted to offer its shares to the 
public. The joint stock company has 
a separate legal identity to that of its 
shareholders. 

The commercial name must include 
the designation “akciová společnost” 
or the abbreviation “akc. spol.” 
or “a.s.”.

Limited Liability Company 
(‘společnost s ručením omezeným’) 
(SRO) 
The SRO combines aspects 
of a joint stock company and a 
partnership; it is less regulated than 
a joint-stock company. Registered 
capital is made up of its members’ 
investment contributions. The 
company is liable for breaches of its 
obligations with its entire property. 
Its members are jointly and severally 
liable for the obligations of the 

company up to the unpaid portions 
of their investment contributions. 

The name must include “společnost 
s ručením omezeným”, “spol. s.r.o.” 
or “s.r.o.”

Formation
The formation procedure for an 
AS and an SRO is the same. 
Commercial companies are formed 
as of the date of their registration in 
the Commercial Register. 

The founders must prepare the 
Memorandum of Association or a 
Deed of Foundation, in the case 
of a sole founder. These must be 
notarised and include:

• The name of the company

• The first managing director 

• The amount of registered capital

• The scope of the business 

• The registered seat 

Following this, the shareholders 
must pay up the minimum 
subscribed amount of capital and 
the appointed managing director 
must apply for a trade licence.

Once the above activities have been 
completed, the managing director 
must file the company in the 
Commercial Register. Registration 
requires the provision of a number of 
specified pieces of information. This 
usually takes five working days. 

Shareholders 
The AS may be founded by a single 
person; there is no maximum 
number of members.

The SRO may be founded by one 
or more legal or natural persons. 
However, a sole member SRO 
cannot be the sole member of 
another SRO and one physical 
person cannot be the sole member 
in more than three SROs. 

999

Conducting business in the 
Czech Republic 

The New Civil 
Code and 
the Business 
Corporations 
Act contain the 
main provisions 
for conducting 
business in the 
Czech Republic. 
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Management
The AS can be founded either with 
a monistic or dualistic system of 
internal organisation. The statutory 
organs in the monistic system are a 
board and a statutory director. In the 
dualistic system, there is a board of 
directors and a supervisory board.

The SRO must have at least one 
managing director. 

Capital requirement
Registered capital of the AS must 
be at least CZK2 million, of which at 
least 20 per cent must be paid up. 
If its shares are to be offered to the 
public, the minimum share capital is 
CZK20 million. 

The SRO must have registered 
capital of at least CZK1. 

There is no maximum share capital. 

Filing requirements
Companies must file the following 
documents to the Collection of 
Deeds of the Commercial Register:

• Any changes to the memorandum 
of association, articles of 
association or foundation deed

• Reports on intragroup relations

• Annual reports

• Financial statements

General partnership (‘veřejná 
obchodní společnost’)
An unlimited partnership is an 
entity formed under a common 
commercial name by two or more 
persons who bear joint, several and 
unlimited liability for the company’s 
obligations. The commercial name 

must include the designation 
“veřejná obchodní společnost”, 
“veř. obch. spol.” or “v.o.s.”, unless it 
includes the surname of at least one 
of its partners, in which case a “a 
spol.” is sufficient. 

The names and addresses of 
the partners or the partnership’s 
registered office must be recorded 
in the Commercial Register. 

Income of the general partnership 
is not subject to corporate income 
tax, and therefore the business 
is not required to file a corporate 
income tax return. The profit of 
the general partnership is taxed at 
the partner level according to their 
share of the profits, as set out in the 
founding deed.

The partners are entitled to act on 
behalf of the partnership and are 
jointly and severally liable for the 
partnership obligations.

Limited partnership  
(‘komanditní společnost’)
A limited partnership comprises 
one or more general partners 
that bear unlimited liability for the 
partnership’s obligation and one or 
more limited partnerships whose 
liability is limited to the level of 
un-paid contributions as recorded in 
the Commercial Register. 

The name must include the 
designation “komanditní 
společnost”, “kom.spol.” or “k.s.”. 
If the business name includes the 
name of a limited partner, he/she 
shall have unlimited liability for the 
partnership’s obligations.

Income attributable to the limited 
partners is subject to corporate 
income tax.

Co-operative (‘družstvo’)
A co-operative is formed by at 
least three members to undertake 
business activities or take care 
of economic or social benefits of 
its members or third persons. A 
co-operative’s commercial name 
must include the designation 
“družstvo”.

A co-operative is a legal entity 
and is liable for any breach of its 
obligations with its entire property. 
Members are not liable for the debts 
and obligations of the co-operative.

Branch 
Under the Czech Commercial 
Code, a branch can be set up in the 
country as an organisational unit of 
a foreign or domestic legal entity 
and can operate only in business 
activities within the scope of its 
head office. 

A branch is not a separate legal 
entity, and therefore the founding 
company is liable for all debts 
and obligations entered into by 
the branch. The branch must be 
registered in the Commercial 
Register and a director must be 
appointed to act on behalf of the 
founding company with regard to 
the branch’s activities. 

There are no minimum capital 
requirements.



The tax system of the Czech 
Republic includes the following 
direct and indirect taxes: 

Direct taxes
• Corporate Income tax

• Personal Income tax

• Real estate tax

• Immovable property acquisition tax

• Road tax

Indirect taxes
• Value Added tax

• Excise duties

• Energy taxes

Corporate Income Tax (CIT)
Scope
CIT is imposed on the worldwide 
income of Czech-resident entities 
and on the Czech-sourced income 
of foreign entities operating in the 
Czech Republic via a branch or a 
permanent establishment (PE). A 
company is resident if it is either 
seated in the Czech Republic or 
managed and controlled from within 
the Czech Republic. 

The standard corporate tax rate for 
2016 is 19 per cent. A five per cent 
rate applies to basic investment 
funds as defined in the income 
tax legislation and a zero per cent 
rate to pension funds (with certain 
exceptions). 

Taxable income 
Corporate income tax is generally 
based on a company’s profits as 
reported in its financial statements 
and as adjusted for tax purposes. 
In general, all expenses incurred 
to generate taxable income are 
deductible, unless restricted or 
limited by tax law. Examples of 
non-deductible items include 
the following:

• Entertaining and representation 
expenses, refreshment, gifts

• Reserves and provision to 
receivables unless created in 
compliance with a special act

• Interest expenses related to 
loans from related companies 
exceeding thin capitalisation limits

• Most of expenses on the 
non-monetary employees’ 
benefits

• Inventory shortages

• Tax paid on behalf of 
other taxpayers

• Non-contractual penalties 
and fines

• Expenses incurred in generating 
tax-exempt or non-taxable income

• Losses on receivables sold at 
less than book value (after bad 
debt provisions)

• Expenses related to other taxable 
periods (time relation)

• Estimated payables for the 
employees’ bonuses in case a 
legal title for such bonuses arises 
after the end of the taxable period

Please note that a permanent 
establishment may not achieve a tax 
base lower than the tax base that 
a similar Czech independent entity 
would have (eg an SRO).

Depreciation
The Czech Income Taxes Act 
includes a definition of tangible 
fixed assets and intangible fixed 
assets. The tangible fixed assets 
are those assets whose input price 
exceeds CZK40,000 and their 
expected operational and technical 
life exceeds one year (e.g. buildings, 
moveable assets).

For tangible assets, a company 
can use either the straight-line 
or accelerated tax depreciation 
method. Once a company has 
chosen a method for a particular 
asset, this method may not be 
changed during the useful life 

11
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either seated 
in the Czech 
Republic or 
managed and 
controlled from 
within the 
Czech Republic. 
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of such an asset. If a tangible 
fixed asset is sold/liquidated, 
half of the annual tax depreciation 
can be claimed in the year of  
sale/liquidation.

In case of brand new assets 
(depreciation categories 1 to 3 
according to the Czech Income 
Taxes Act), a company can 
accelerate the tax depreciation in 
the first year by application of an 
increase in the tax depreciation by 
10 per cent of the purchase price in 
the first year.

Intangible assets acquired after 1 
January 2004, with an acquisition 
price higher than CZK60,000 are 
depreciated using the straight-line 
(monthly) method of depreciation. 
They are amortised based on the 
number of years that the taxpayer 
has a license for the assets, if the 
license is for a limited number of 
years. Otherwise, amortisation for 
tax purposes will vary depending 
on the asset (software is amortised 
over 18 months, results of R&D 
– amortised over 36 months, 
and other intangible assets – 72 
months). Intangible assets comprise 
purchased audio-visual products, 
industrial know-how and copyrights, 
software, technical and other 
business knowledge, etc.

Goodwill arisen as a result of the 
purchase of a business (or its 
part) as a going concern may be 
evenly amortised for 60 months. 
Any other goodwill (e.g. arisen 
within a merger) is disregarded for 
tax purposes.

Land, artworks, movable cultural 
monuments etc are not depreciable.

Unpaid liabilities
Generally, the tax base must be 
increased by statute-barred liabilities 
or liabilities that are more than 
36 months overdue. The tax base is 
then reduced in the year when the 
liability is paid.

Other allowances
Tax losses can generally be carried 
forward for five years.

100 per cent of expenses for 
the realisation of research and 
development projects according to 
special rules are deductible from the 
final tax base, ie such expenses are 
deducted twice.

The deduction is applicable in the 
tax period in which such expenses 
are incurred. If the company is 
not able to deduct 100 per cent of 
the expenses for the realisation of 
research and development projects, 
the deduction of its remaining 
part may be applied in the three 
following taxable periods. 

The tax base can be further reduced 
by the value of gifts donated to 
social and charitable purposes. 

A total of no more than five per cent 
may be deducted. 

Administration
The accounting year or the calendar 
year can be used as a company’s tax 
year. If the company chooses a tax 
year other than the calendar year, 
the tax authorities must be notified.

Companies must file annual tax 
returns within three months 
after the end of the tax year. An 
extension of three months can be 
granted upon application to the tax 
authorities. Companies subject to 
a statutory audit are automatically 
granted this extension. 

Depending on its previous tax 
year liability, a company must 
make advance payments of tax. 
A company whose tax liability 
was more than CZK150,000 in 
the preceding year must make 
quarterly advance tax payments 
in the amount of 25 per cent of 
the preceding year’s tax liability. A 
company whose liability exceeded 
CZK30,000 but was less than 

CZK150,000 must make two 
advance tax payments each equal to 
40 per cent of the tax liability for the 
preceding year. A company whose 
liability was less than CZK30,000 
must only make a single payment 
on the filing of its annual return, no 
advance payments are required.

Capital gains
Income from capital gains is 
generally included with other income 
and taxed at the regular corporate 
income tax rate. Nevertheless, a 
number of exemptions exist: 

• Capital gains on the sale of shares 
and participations in companies 
resident in the EU, Norway or 
Iceland are exempt from tax under 
additional circumstances

• Other capital gains are exempt 
if generated on the sale of a 
subsidiary that is tax resident 
in a country with which the 
Czech Republic has concluded 
a tax treaty, has a legal form of 
joint-stock company, cooperative 
or a limited liability company, is 
subject in its home country to tax 
similar to the Czech corporate 
income tax at a rate at least  
12 per cent and the conditions of 
the minimal ownership that lasts 
for a year is met. 

Groups 
Czech tax law does not include 
any provisions for consolidated tax 
returns or group relief. 

Thin capitalisation
Thin capitalisation rules define 
the maximum amount of tax 
deductible interest expenses paid 
on credits and loans provided by 
related persons. These rules limit 
the interest deduction on loans 
and credits that exceed quadruple 
the taxpayer’s equity (sextuple for 
financial sector).

Withholding tax
Withholding tax is applied to certain 
Czech-sourced income of Czech 
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tax residents and non-residents. 
Dividends, royalties, interests are 
among such kinds of income.

The applicable tax rate is 15 per cent 
in general. However, any double 
taxation treaties that the Czech 
Republic has concluded with other 
countries may include provisions 
that lower this rate.

A 35 per cent rate applies where 
dividends are paid to a jurisdiction 
that has not concluded a tax treaty 
with the Czech Republic or an 
agreement for the exchange of tax 
information.

Under the EU parent-subsidiary 
directive, dividends paid by a Czech 
company to a parent company 
located in another EU Member 
State are exempt from withholding 
tax providing the parent company 
maintains a holding of at least 10 per 
cent of the distributing company for 
a period of at least 12 months. 

Transfer pricing
The Income Taxes Act contains 
provisions regarding transactions 
involving related parties. These 
must be conducted under the 
arm’s length principle. Where 
prices agreed between related 
parties differ from prices that 
would be usually agreed between 
independent parties in similar 
business relationships under the 
same or similar conditions, without 
such difference being properly 
documented, the tax office can 
adjust the taxpayer‘s tax base by 
the ascertained difference.

OECD rules apply on the 
transfer-pricing documentation. 
The transfer-pricing documentation 
requirement is not compulsory 
in the Czech Republic, however, 
documentation may be useful in 
case of a tax inspection. Moreover, 
certain tax payers are required to 
disclose related party transactions in 
the corporate income tax return.

Tax payers can apply to the tax 
authorities for advance pricing 
agreements. 

Controlled foreign companies 
(CFC)
There is no controlled foreign 
companies legislation in the 
Czech Republic. 

Tax incentives
A number of tax incentives exist 
for companies making large-scale 
investments in the Czech Republic, 
subject to the fulfilment of certain 
conditions. Incentives are available 
for investors in manufacturing 
production, technology centres and 
business support services centres 
(including data and call centres). 
Specific tax incentives include 
corporate income tax relief for up to 
10 years, or property tax exemptions 
for up to five years in designated 
industrial zones. For further details 
see the chapter on government 
incentives below.

Personal Income Tax
Individuals liable to Czech 
Republic tax 
Personal income taxation is 
regulated by the Income Taxes Act. 
Based on Czech tax legislation, 
individuals who have their residence 
in the territory of the Czech Republic 
or who usually stay in the country 
for at least 183 days in the relevant 
calendar year are regarded as Czech 
tax residents and shall have a duty to 
tax their income from sources both 
in the territory of the Czech Republic 
and abroad. Tax non-residents are 
subject to personal income tax only 
on their income from the sources 
located in the Czech Republic. 
Taxpayers staying in the Czech 
Republic only for the purposes 
of study, medical treatment etc 
are subject to exemptions from 
becoming a tax resident.

Taxable income
The personal income tax base is 
divided into five partial tax sources:

1  Income from Dependent 
Activity (employment)

Taxable income from dependent 
activity includes all remuneration, 
whether monetary or non-monetary, 
and benefits in-kind given to or 
provided to an employee with the 
exceptions noted below. 

The following types of benefits 
are subject to taxation: travel 
allowances over the legal limit, 
private air tickets, rent paid by the 
employer (unless this is a so called 
“temporary dwelling” which is tax 
exempt up to CZK3,500 per month), 
school fees other than related to 
the employer’s business activity, 
accommodation other than on 
business trips, apartment furnishing 
(unless it is agreed as so called 
“taking-up-the-job compensation” 
in an employment contract for the 
period up to four years), contribution 
to cultural and sports events, other 
insurance (other than statutory or 
the sum of contributions to the 
employee’s life and/or pension 
insurance exceeding the total 
amount of CZK30,000), shares, 
options, etc.

Benefits in-kind are generally 
evaluated based on their usual 
market value. The main exception 
to this relates to cars provided to an 
employee also for his/her private 
needs, where the employee’s 
tax base is increased by one per 
cent of the purchase price of 
the car monthly. Any expenses 
on the employee’s private fuel 
paid for by his/her employer 
are recognised as part of the 
employee’s taxable income. 

Refundable interest-free loans or 
loans with a lower interest rate 
provided to the employee by the 
employer from the net income are 
tax exempt up to the amount of 
CZK100,000 for housing purposes or 
CZK20,000 to cover the employee‘s 
temporary financial difficulty 
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(CZK1,000,000 / CZK200,000 if 
the employee was affected by a 
natural disaster).

State pensions, annuities, family 
benefits, sickness benefits and 
maternity benefits are generally 
exempt from tax.

Currently, the tax base from 
dependent activity equals the so 
called “super-gross salary” which is 
comprised of the employee’s gross 
salary and social security and health 
insurance contributions paid by the 
employer. If a Czech tax resident 
receives a salary from abroad, this 
income shall be increased in the 
same way as the salary that would 
be paid in the Czech Republic 
(ie generally 134 per cent of the 
received gross salary).

2  Income from Independent 
Activity (self-employment and 
business)

Profit from the business activity of 
individual entrepreneurs, general 
partners and unlimited partners of 
limited partnerships is subject to 
personal income tax according to 
Section 7 of the Income Taxes Act. 

The tax base of individual 
entrepreneurs is equal to gained 
income reduced by:

3  Expenses spent in order to 
gain, secure and keep the 
income; or

A Lump sum amounting to 80 per 
cent / 60 per cent / 40 per cent / 30 
per cent of the income depending 
on the type of the business 
activity. Caps to the lump sums 
are applicable. From 2015, the 
maximum annual revenue eligible 
for applying this calculation is set at 
CZK2 million.

There are many items deductible 
from the tax base, such as life 
insurance premium payments, 
interest paid on mortgages, 

expenses incurred due to blood 
donation etc. Caps are applicable for 
each deductible item.

The tax base of general partners 
and unlimited partners of limited 
partnerships is equal to their share 
in the tax base of the general 
partnership or limited partnership 
without any reductions.

4  Capital Property Income 
(investment)

Gains from capital property are 
subject to personal income tax 
unless they are taxed by a special 
tax rate (eg interest income on 
saving deposits, profit shares 
received from Czech companies 
etc). On the other hand, the profit 
shares and interest income flowing 
to residents from foreign sources 
shall be included in the capital 
income tax base.

Both capital and special tax rates 
amount to 15 per cent while the 
tax base is equal to gained income 
without any reductions (related 
expenses). Income taxed by a 
special tax rate shall not be listed in 
the personal income tax return.

5 Lease Income (rental)

The income from the lease of real 
estate is subject to personal tax at 
the rate of 15 per cent. The tax base 
is equal to the amount of gained 
income reduced by expenses spent 
in order to gain, secure and keep the 
income or a lump sum amounting 
to 30 per cent of the income up to 
CZK600,000.

6 Other Income

Income increasing the taxpayer’s 
property not stated in the previous 
articles is considered to be “other 
income”. Inter alia, income from 
occasional activities exceeding 
CZK20,000 in the calendar year, 
income from transfer of own 
real estate, movable property or 

securities, income from transfer 
of business shares, income from 
a liquidation share or settlement 
share etc. are considered to be 
‘other income’.

The tax base shall be formed by 
the income reduced by expenses 
legitimately spent in order to gain 
it. The tax rate for other income is 
15 per cent.

Exemptions 
Exemptions are available in relation 
to income arising from the transfer 
of assets that have not been used 
for commercial purposes (or the 
required time test is fulfilled after the 
termination of the business activity) 
and have been held for certain 
minimum periods, as follows:

• Income from sale of securities 
held for more than three years

• Income from sale of shares held 
for more than five years

• Cars, aircraft and ships if held for 
more than 12 months

• Other movable assets without 
time test

• Real estate held for more than 
five years

Income from the sale of an 
apartment or a family house is also 
tax exempt on the condition that the 
taxpayer has had his/her residence 
in such a property for at least two 
years before the sale.

Tax rates 
The personal income tax base is 
a sum of all five above-mentioned 
particular tax bases. The tax rate is 
15 per cent from the tax base.

If the sum of income from 
dependent activity and tax base 
from independent activity exceeds 
the amount of 48 times the Czech 
average salary, the respective 
difference is subject to a so called 
“solidarity tax” at the rate of 
seven per cent. Taxpayers whose 
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income is subject to such tax are 
obliged to file personal income 
tax returns even if their income is 
generated from a single employer. 
The threshold for solidarity tax 
application currently amounts to 
CZK1,296,288.

Tax returns
The taxpayer is obliged to submit 
an annual tax return by the 1 April 
following the end of the tax year 
unless the taxpayer’s tax return 
is submitted by a tax adviser or 
a solicitor based on a power of 
attorney – then the deadline for filing 
the tax return lapses on the 1 July of 
the following year. Tax is payable on 
the same dates. 

If a taxpayer mainly has dependent 
activity income from one employer 
at the time and has signed the tax 
declaration, he/she may ask the 
current employer to make the annual 
tax reconciliation instead of filing a 
personal income tax return.

Other taxes 
Value Added Tax (VAT) 
VAT is a tax charged on business 
transactions which take place in the 
Czech Republic and is in general 
collected by the tax offices located 
in the district where the taxpayer 
has his/her registered seat.

The Czech VAT Act is based on 
the respective EU regulations and 
guarantees comparable conditions 
for individuals and business entities 
from the EU.

The current Czech VAT Act, which 
took effect as of 1 May 2004, 
harmonised Czech legal regulations 
with the Sixth EU Directive in 
connection with the accession 
of the Czech Republic to the 
European Union. 

Former border controls have been 
replaced by a system of reporting 
the movement of goods among the 
EU countries. This system consists 
of two reports:

• EU Sales report, the purpose of 
which is to match the reported 
amount of the goods and certain 
services supplied between the 
EU Member States according to 
the tax identification numbers of 
suppliers and customers

• Intrastat report, which 
monitors a physical movement of 
goods according to the customs 
tariff groups and the countries 
of delivery

Registration – turnover 
thresholds
A person or an entity that effects 
taxable supplies in the Czech 
Republic (including VAT exempt 
supplies with entitlements to VAT 
deduction and some of exempt 
supplies without entitlement to VAT 
deduction) exceeding an amount of 
CZK1,000,000 (approx. EUR40,000) 
per year must register for VAT 
purposes. However, companies with 
no place of business in the Czech 
Republic or foreign companies 
which set up a branch in the Czech 
Republic have to register on the day 
on which the first taxable supply 
taking place in the Czech Republic 
was effected (no threshold applies).

A registration application has 
to be filed with a tax authority 
within 15 days after the end of the 
month in which the taxpayer with 
the registered seat in the Czech 
Republic exceeded the turnover 
threshold. Entities with their 
registered seat abroad have to file 
a registration application within 15 
days after the first taxable supply 
taking place in the Czech Republic. 

Identified person
Legal entities or individuals carrying 
on economic activities who have 
not become taxpayers yet are 
considered “identified persons” if 
they purchase goods from another 
EU Member State, receive a service 
or purchase goods with installation 
taking place in the Czech Republic or 
provide a non-exempt service taking 
place in another EU Member State. 

The Czech VAT 
Act is based on 
the respective 
EU regulations 
and guarantees 
comparable 
conditions for 
individuals and 
business entities 
from the EU. 



16

Such identified persons are obliged 
to file a registration application 
within 15 days after they become 
identified persons.

Identified persons solely pay 
VAT on the above-mentioned 
transactions and are not entitled to 
VAT deductions. They file tax returns 
only if a tax liability has arisen.

VAT rates
Most goods and services are 
taxed by a standard VAT rate at 
21 per cent. 

A reduced rate of 15 per cent is 
applied to most food and drinks 
(spirits, wine and beer excluded), 
goods for people with disabilities, 
medical goods, newspapers, 
construction of flats and family 
houses meeting specific conditions, 
supply of water and heat, regular 
passenger transportation, cultural 
and sporting activities.

The second reduced VAT rate 
of 10 per cent is applicable to 
medicines, books, essential child 
nutrition and milling products for 
gluten-free diet.

There is an extensive list of exempt 
supplies which includes the 
following categories: insurance and 
financial services, land and buildings 
transfer, rent of property, health and 
welfare, education, some cultural 
events and sports or goods and 
services provided by public bodies 
or certain other non-profit making 
entities, post and TV and radio 
services etc.

Taxable period and 
reporting duties
The general VAT taxable period 
lasts one month. A taxpayer with 
an annual turnover lower than 
CZK10,000,000 who is not a 
member of any VAT group and is not 
considered an unreliable taxpayer, 
may opt to have a quarterly taxable 
period. This must be notified to the 
tax authority (this does not apply 

in the first and the following year 
after registration). 

The tax return for the respective 
taxable period must be filed 
within 25 days after the end of the 
taxable period. 

From 1 January 2016, a new 
duty of control reporting was 
enacted. Consequently, the first 
control reporting must be filed by 
25 February 2016, or 26 April (if 
quarterly period applicable). The 
new VAT claim will, amongst others, 
consist of information on taxable 
transactions, namely: customer’s 
identification number, identification 
number of the tax receipt, amount 
of taxable supply, tax base volume, 
and identification of the service or 
goods provided.

This new duty applies to all 
VAT taxpayers excluding the 
abovementioned identified persons, 
and the report submission is allowed 
in electronic form exclusively.

Partial exemption
Entrepreneurs whose income 
comprises only tax exempt 
supplies with no entitlement to 
VAT deduction cannot register and 
cannot recover the incurred VAT.

If an entrepreneur makes both 
taxable and tax-exempt supplies 
with no entitlement to VAT 
deduction, input VAT can be credited 
in general to the extent that the 
received goods and services can be 
attributed to taxable supplies. 

General rules for determination 
of place of taxable supply 
Goods or services supplied in the 
Czech Republic are subject to Czech 
VAT. For cross-border services the 
place of taxable supply has to be 
determined.

Generally, if the goods are supplied 
in the Czech Republic or are 
located in the Czech Republic at 

the moment the delivery begins, 
they are considered as supplied 
in the Czech Republic and, 
therefore, are subject to Czech 
VAT. Intra-community supplies and 
export of goods may be tax-exempt 
with credit.

Business-to-business services 
are generally considered to have 
place of taxable supply in the 
country where the recipient has 
its registered office or place 
of business. 

Services rendered to final 
customers are considered to 
be provided where the service 
provider has its registered office or 
place of business. 

There are, however, several 
exceptions to these rules. The main 
one applies to the place of supply 
for supplies of telecommunications, 
broadcasting and electronic 
services to non-VAT taxable 
customers. The place of supply is 
the place of the service recipient. 
If these services are supplied to 
Czech customers, the taxable 
person can either register for VAT 
in the Czech Republic or apply 
MOSS simplification in its country 
of establishment.

VAT refund for foreign 
companies
Both companies registered 
for VAT in the EU and foreign 
companies from selected countries 
(Switzerland, Norway and 
Macedonia) can claim the VAT on 
their business expenses under the 
conditions of EU Directive 2008/9/
EC or 86/560/EEC.

Value Added Tax on Import
When importing from any non-EU 
countries, the importer is liable to 
pay VAT irrespective of the origin of 
the goods, including goods declared 
for free circulation, re-imported 
goods that were cleared for free 
circulation abroad and re-exported 
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goods that were cleared for 
temporary circulation in the Czech 
Republic. Import VAT is charged on 
a value that includes customs duty. 

There is a VAT exemption for 
imported goods that are subject to 
exemption from customs duties, 
except for the following, on which 
VAT will be charged:

• Goods for scientific research, 
educational, investigation, and 
therapeutic services

• Medical equipment

• Household equipment intended 
for recreation facilities

• Defence equipment

• Equipment for handicapped 
persons

VAT groups
Related persons with their 
registered seats or fixed 
establishments in the Czech 
Republic may create a group for 
VAT purposes. The VAT group is 
subsequently represented by one 
member of the group. The group 
members share a single VAT 
number and submit a single VAT 
return. The supplies within the VAT 
group are not subject to VAT. 

Real Estate Tax
Real Estate Tax is calculated as a 
multiple of either the official price 
or acreage of the land or building 
situated in the Czech Republic and 
the tax rate. The tax rate is CZK2 
to CZK10 per square meter for 
buildings, 0.25 per cent to 0.5 per 
cent in case of land (a multiple of 
the actual area of the plot in square 
meters and the average price per 
square meter of the land), and CZK2 
per square meter for building plots. 
The tax must be paid by the owner.

The tax return for the respective 
calendar year has to be filed by 
31 January of that calendar year 
according to the state of the 
Land Cadastre as of 1 January. 

When there are no changes to 
the ownership of real estate in the 
course of the previous calendar 
year, no tax return must be filed and 
only a tax bill will be sent by a tax 
authority to a tax payer. 

The real estate tax is due by  
31 May of the respective calendar 
year, unless the tax liability exceeds 
CZK5,000 – then it might be paid 
in two equal instalments due by 
31 May and 30 November of the 
calendar year.

Inheritance and gift tax
In January 2014 inheritance and gift 
tax were integrated in the Income 
Tax Act. They are both taxed at a 
15 per cent rate. There are various 
exemptions available; individuals 
can receive a full exemption from 
inheritance tax. 

Immovable property 
acquisition tax (formerly real 
estate transfer tax)
There is a standard four per cent 
tax on the acquisition of immovable 
assets which from 2016 will be paid 
by the buyer.

Excise duties
Excise duties are levied on 
products containing spirits, mineral 
oils, beer, wine and tobacco 
products. Tax liability is incurred 
upon removal of the goods from the 
storage or with the incurrence of 
a customs debt. These goods are 
taxed just once under the Excise 
Duty Act. The assessment period 
for this tax is one calendar month 
(ie preceding period).

Road tax
Road tax must be paid by owners 
of motor vehicles registered in 
the Czech Republic and used for 
business activities. For passenger 
cars, the tax is based on the cylinder 
capacity of the engine and ranges 
from CZK1,200 to CZK4,200 per 
year. If an employee’s passenger 
car is used for business travel, the 

employer is liable to pay the tax, 
which amounts to CZK25 per day of 
use, if this is more favourable for the 
employer. For other (larger) vehicles, 
tax is based on the maximum 
permissible weight and number of 
axles and ranges from CZK1,800 
to CZK50,400 per year. Several tax 
reductions are available.

Special track cars, other vehicles 
under special legislation, agricultural 
and forestry tractors and vehicles 
with special license plates are not 
subject to this tax

Energy taxes
Energy taxes were introduced in 
the Czech Republic in 2008. The 
tax is liable on the suppliers or the 
operators of distribution systems 
of electricity, natural gas and 
solid fuels. 

The tax rates for gas range from 
CZK30.60 to CZK264.80 per MWh. 
Gas used for heating in households, 
production of electricity, 
metallurgical processes, in engines 
etc. is tax-exempt.

The tax rate for solid fuels is 
CZK8.50 per GJ, while fuel used 
for production of electricity, 
metallurgical processes etc. is 
tax-exempt.

The tax rate for electricity is 
CZK28.30 per MWh. Ecological 
electricity, electricity produced and 
used in transportation vehicles and 
in rail, tram or trolleybus transport is 
tax-exempt.

The taxable period is one calendar 
month and the tax return has to be 
filed within 25 days after the end of 
the taxable period.

Photovoltaic Power Plants
There is a duty to pay levies on the 
production of electricity from solar 
energy. The levy amounts to 10 per 
cent of the determined purchase 
price in the case of plants put into 
operation since 2010.
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Employment relations in the Czech 
Republic are regulated by the Labour 
Code. This regulation applies to all 
employment relationships occurring 
between Czech parties or between 
a Czech and foreign party. As a 
member of the EU, all relevant 
EC Directives and Regulations 
also apply. 

Employment contract
All employers are required to 
conclude an employment contract 
with their employees. The 
employment contract must be 
executed in writing. Furthermore, 
it is the employer’s responsibility to 
acquaint the employee with his/her 
rights and obligations based on the 
agreement as well as the terms of 
remuneration.

Minimum wage
With effect from 1 January 2016, 
the minimum monthly wage 
increased to CZK9,900. 

Working time and leave 
Working hours 
The maximum working time per 
week is 40 hours. A scheduled shift 
cannot be longer than 12 hours. 
Employees are entitled to rest 
breaks of 30 minutes for lunch and a 
scheduled rest break after six hours 
of continuous work. 

Generally, employees are not 
allowed to work more than eight 
hours overtime each week, with a 
maximum of 150 hours each year. 
Certain strategic industries such as 
agriculture, transport, healthcare 
services, communications, and 
power are exempt from this 
restriction. On the basis of an 
agreement with the employee, 
additional overtime hours can be 
agreed, but only up to a maximum 
of 416 extra overtime hours per year.

These conditions hold for the adult 
population. Stricter conditions are 
applicable to those aged 15 – 18. 

Annual leave 
The minimum paid annual leave 
entitlement is four weeks. Many 
employers opt to increase the 
vacation allowance by one week. 
Wages paid during vacation leave 
are calculated from the employee’s 
average monthly remuneration.

An employee who under his 
continuous employment with the 
same employer performed work 
for this employer for at least 60 
days in one calendar year is entitled 
to leave per such calendar year, 
or to its proportional part, in the 
case that his employment did not 
last continuously for the entire 
calendar year. 

An employee is entitled to the 
proportional part of annual leave for 
every month of his employment 
with the same employer and this 
proportional part equals one twelfth 
of annual leave for every calendar 
month of employment.

There are also 13 statutory public 
holidays in the Czech Republic2.

Paid leave 
When diagnosed as sick by a doctor, 
an employee is entitled to a salary 
compensation after three days of 
sickness and then to paid sickness 
leave afterwards.

The salary compensation is paid 
by an employer from the fourth 
to the 14th day of the sickness 
(first three days are not paid). 
The compensation amounts to 
60 per cent of the employee’s daily 
assessment base which generally 
equals to a daily average salary 

of the employee in the previous 
12 months, however, several caps 
and reductions are applied in case 
of higher income.

From the 15th day of the employee’s 
sickness (up to 380 days), the 
sickness leave is paid by the state 
from the sickness insurance which 
is compulsorily paid from every 
salary. The sickness leave paid 
by the state also amounts to 60 
per cent of the employee’s daily 
assessment base.

Female employees are entitled to 
28 weeks’ maternity leave with 
maternity benefits paid for by the 
Social Security Administration. 
There are no provisions for paternity 
leave in Czech labour law. However, 
Czech labour includes a provision for 
parental leave, which is granted to 
male and female employees upon 
application. Parental leave can apply 
from the end of maternity leave (for 
mothers) or from the date of the 
birth of a child (for fathers) up until 
the child reaches the age of three. 
During this time, parental benefit 
is paid to one of the parents under 
the State Social Support Act; this is 
paid until the child reaches the age 
of four. 

Probation 
A trial period of up to three months 
may be agreed with the employee.

Social security
The EU regulation No. 883/2004 
on the application of social security 
schemes to employed persons, 
to self-employed persons and to 
members of their families moving 
within the Community is applicable 
in the Czech Republic. The 
participation in the Czech insurance 
plans follows the same rules that are 
common within the EU.

Labour

2 See the list provided in the country profile at the beginning of this document.
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According to the above-mentioned regulation, seconded employees may stay 
insured in their home country provided the length of secondment does not 
exceed 12 months. A subsequent extension of another 12 months is possible. 
After this period or in case the secondment is originally intended for more than 
12 months, contributions to the Czech system are required.

Generally, the employers are obliged to pay the social security and health 
insurance contributions based on the salary of their employees as well as 
withhold and transfer the social security and health insurance contributions on 
behalf of their employees as follows:

Percentage of gross salary

Family composition Employer (%) Employee (%)

Health insurance 9.0 4.5

Social insurance 25.0 6.5

Total contributions 34.0 11.0

There are caps to contributions to social security, ie no further contributions are 
paid when an employee’s assessment base (gross salary) reaches 48 times the 
average salary. Caps to contributions to health insurance used to be 72 times the 
average salary, but this ceiling was abolished in 2013.

The pension age ranges from 57 for women (depending on the number of 
children a woman gave birth to) and from 60 years for men. The minimum 
pension age for both men and women will be unified for people born after 
1977 at 67 years and will increase gradually for younger people above the age of 
67 years (two months per year of birth).

Dismissal 
An employer can only dismiss its employees in the cases of redundancy, if an 
employee is unable to work due to occupational disease or an accident at work, 
if the employee is producing unsatisfactory results or the employee breaches a 
work related obligation. 

Employers can cancel an employment contract immediately, without notice, if:

• An employee has been sentenced for an intentional crime

• An employee continually disrupts the standard working discipline

If none of the above situations exist, dismissal must be made with notice. 
The notice period to terminate a work contract for both the employer and the 
employee is a statutory minimum of two months. An employment contract can 
be terminated without applying such notice period if both the employer and 
employee agree. Employees cannot be dismissed during periods of temporary 
unfitness for work, performance of a military obligation, or if they are pregnant or 
on maternity or parental leave. 

The company has the duty to give its employee or his new employer an 
employment certification after the termination of the employment contract. It 
shall contain information regarding the duration of the job, holiday and social/
health insurance claims, the employee’s liabilities to the company and list of 
deductions from his salary.

Employees 
are entitled 
to severance 
pay if they 
are dismissed 
as a result of 
redundancy or for 
health reasons. 
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Employees are entitled to severance 
pay if they are dismissed as a result 
of redundancy or for health reasons. 
The minimal severance pay is set as:

• One average monthly wage, if the 
contract is terminated after less 
than one year of employment

• Twice the monthly average, if 
termination occurs between one 
and two years of employment

• At least triple the monthly average 
in case of termination after more 
than two years of employment

Collective redundancies
An employer may make 
redundancies in case the company 
is being dissolved, the company is 
being relocated or the employee’s 
position becomes redundant due to 
organisational changes. 

In case of a collective redundancy, 
the employer must consult the 
employee representatives at least 
30 days before any notices are 
given. The Labour Office must also 
be notified in writing within the 
same timescale. Employees that 
are made redundant are entitled to 
receive severance pay based on 
their length of service.

Liability for damages
Employees are generally liable for 
any damage which they cause 

through their own fault which is in 
breach of their duties. 

The amount of damages to be paid 
by an individual employee, if such 
damage is a result of his negligence, 
may not exceed an amount equal 
to four-and-half times his average 
monthly earnings before the 
breach of his duty having resulted in 
the damage.

Where an agreement on liability has 
been concluded with the employee, 
he is liable for the protection of 
valuable things entrusted to him. 
Those valuable things must be 
subject to accounting and they 
include: cash, stamps, materials 
in stock and other items being the 
object of turnover or circulation. 
Such agreement must be concluded 
in a written form; otherwise it is null 
and void.

Employment of foreign 
employees 
Generally, Czech legal entities 
can only employ foreigners if the 
vacancy cannot be occupied with 
a Czech national. The citizens of 
EU member states, the EEC and 
Switzerland, and their relatives, are 
not considered as foreign nationals. 
They enjoy the same legal status as 
Czech citizens.

Foreign nationals (and persons 
without citizenship) may be 
employed in the Czech Republic, 
provided they have met two 
fundamental conditions: they 
have been granted both a work 
permit and a residency permit. 
The employer is also obliged 
to inform and consult with the 
Labour Office if it is intending to 
employ foreigners.

The remuneration of the individuals 
employed by Czech legal entities 
under a Czech employment contract 
may be agreed in any currency; 
however, the actual payment 
must be made in Czech crowns. 
Remuneration for duties carried 
out abroad can be paid also in 
foreign currency.

Trade unions
There are around 330,000 trade 
unionists in the Czech Republic 
gathered under the Czech-Moravian 
Confederation of trade Unions, 
although precise numbers are not 
published by all union organisations. 
There are also no official statistics 
on the proportion of employees 
in unions.

Trade unions can conclude 
collective agreements between 
employers and employees, and also 
represent the voice of employees in 
tripartite negotiations.
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Accounting standards
The Czech accounting law complies 
with the applicable EC Directives, 
especially the Fourth Directive 
(on annual accounts), the Seventh 
Directive (on consolidated accounts) 
and the Eighth Directive (on 
statutory audit). The legal framework 
for accounting in the Czech Republic 
consists of a four-level hierarchy of 
legal norms. 

The highest level legal norms 
comprise the New Civil Code and 
the Business Corporations Act. They 
contain only fundamental principles. 

As the second level, the Accounting 
Act sets down exact provisions 
based on the general rules and 
regulations of the Commercial 
Code and contains provisions 
on accounting systems, on the 
preparation of annual financial 
statements along with valuation 
provisions, penalty provisions, 
etc. The most recent amendment 
came into force on 1 January 2016. 
It includes substantial changes in 
the division of accounting units, 
and their duties, and re-defines 
single-entry bookkeeping which 
used to be a part of the Act, but 
was abolished.

The third level contains special 
provisions for the accounting units 
which are set down in the decrees 
(eg Decree 500/2002 for business 
entities keeping accounts). 

The fourth hierarchical level 
consists of the Czech Accounting 
Standards (CAS) issued by the 
Ministry of Finance on the basis of 
the Accounting Act. The decrees 
and standards vary according to 
the type of a legal entity involved. 
For example, separate decrees 
and standards have been issued 
for banks, insurance companies, 
local governments, non-profit 
organisations, political parties, etc.

Categorisation of accounting 
units and systems
From 2016, there will be three 
accounting systems: single-entry 
bookkeeping, simplified 
bookkeeping (double-entry) and 
bookkeeping in the full scope 
(double-entry). 

The accounting act also defines 
five categories of accounting units. 
Once a company exceeds two 
out of three border values for two 
consequent accounting periods, it 
has to switch the accounting unit 
category immediately in the next 
accounting period.

Micro accounting unit
• Assets up to CZK9 million

• Annual net cash flow up to 
CZK18 million

• Average number of employees 
up to 10

Small accounting unit
• Assets up to CZK100 million

• Annual net cash flow up to 
CZK200 million

• Average number of employees 
up to 50

Medium accounting unit
• Assets up to CZK500 million

• Annual net cash flow up to 
CZK1 billion

• Average number of employees 
up to 250

Large accounting unit
All companies exceeding at least 
two of the medium account 
unit upper limits, and all public 
interest entities, and other chosen 
entities (mostly entities of state 
organisational structures).

Accounting records 
Single-entry bookkeeping is allowed 
only for specific organisations such 
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as communities, trade unions, 
organisations of employers, and 
other specified entities which satisfy 
the following criteria:

• The unit is not a registered 
VAT payer

• Revenues of the previous 
accounting period do not exceed 
CZK3 million

• Value of assets does not exceed 
CZK1.5 million

Simplified bookkeeping can be used 
by micro and small accounting units 
which are not obliged to have their 
records audited. All other entities 
must apply bookkeeping in the 
full scope. 

All medium accounting units and 
large accounting units, except for 
public entities, are obliged to have 
their statutory accounts and annual 
reports audited according to the 
Accounting Act. Small accounting 
units are subject to audits if, during 
the current accounting period and 
the preceding one, they have met at 
least two of the following criteria:

• Total assets are higher than 
CZK40 million

• Total net sales revenues are 
higher than CZK80 million

• Average number of employees is 
higher than 50

Accounting records and charts of 
accounts must be preserved for five 
years. Annual financial statements 
must be preserved for 10 years.

Filing and submission of 
statutory financial statements 
The annual financial statements 
consist of the following documents 
pursuant to Section 18 of the 
Accounting Act:

• Balance sheet (form)

• Profit/Loss statement (form)

• Notes to the financial statements

• Cash flow statement

• Equity statement

All accounting units that are obliged 
to apply double-entry bookkeeping 
(both simplified and full scope) have 
to file the balance sheet, profit/loss 
statement, and notes to the financial 
statements. The remaining items 
are required from entities subject to 
an audit.

There are standard official formats 
for the balance sheet and the profit/
loss statement that must be used.

While the financial year is normally 
the calendar year, companies can 
adopt a different financial year end, 
provided they inform the Financial 
Office at least three months in 
advance (Act on Accounting, 
Section 3(5)). The annual financial 
statements must be submitted, 
together with the income tax 
return, to the Financial Office 
within the first three months of the 
next financial year. This deadline 
is extended to six months for all 
companies that require an audit 
or use the services of a registered 
tax adviser.

Companies (other than joint-stock 
companies) that do not require a 
statutory audit can use abbreviated 
notes. Additionally, all companies 
that require a statutory audit and 
companies according to special 
legal requirements must prepare 
an annual report and make it 
publicly accessible by filing it with 
the Commercial Register (Act on 
Accounting, Sections 21 and 21a). 

Statutory bodies of entities 
controlled by another party must 
prepare a written report on relations 
with related parties. This report 
must be prepared within a period of 
three months after the end of the 
reporting period. This report needs 
to be prepared in accordance with 
paragraph 66a of the Commercial 
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Code. If an entity has an obligation 
to prepare an annual report, the 
report on relations with related 
parties needs to be appended 
to it. If the controlled entity has 
an obligation to have its financial 
statements audited, this obligation 
further applies to the annual report 
and report on relations with related 
parties. The request to prepare a 
report on relations does not apply 
to a controlled entity that concluded 
a controlling agreement with its 
controlling party. The report on 
relations has been regulated by 
the Business Corporations Act 
since 2014.

Companies with equity or debt 
instruments traded on public 
markets are subject to more 
demanding rules in terms of 
publishing financial information, 
mainly in annual reports and 
through filing interim financial 
information semi-annually. The 
semi-annual report includes a 
statement of financial position, 
statement of comprehensive 
income and certain additional 
financial information. This report 
does not need to be audited. 

Extended requirements for these 
companies are defined in the Act on 
Undertakings on Capital Markets, 
and the Prague Stock Exchange 
(“PSE”) has its own public filing 
terms for companies traded on 
individual markets organised by 
the PSE. 

As mentioned above, all companies 
that have their shares or bonds 
listed on any European regulated 
stock exchange are required to 
prepare their financial statements 
in accordance with IFRS (Act 

on Accounting, Section 19a (1)). 
Thus, publicly traded companies 
in the Czech Republic are required 
to compile accounting records 
according to both the Czech 
Accounting Standards, and IFRS. 
The annual reports of listed 
companies have to disclose the 
remuneration of the Board of 
Directors and Supervisory Board 
members and other top executives 
individually for these three groups.

Groups 
From 1 January 2016, there was 
a substantial change in defining 
the duty to prepare consolidated 
financial statements.

The duty to prepare consolidated 
financial statements for a group of 
companies applies to a company 
exercising a dominant or controlling 
influence if at least two of the 
following three limits (for all units in 
the group) are exceeded:

• Total assets are higher than 
CZK100 million (until  
31 December 2015 the limit 
was CZK 350 million)

• Total net revenues are higher 
than CZK200 million (until 
31 December 2015 the limit 
was 700 million )

• Average number of employees is 
higher than 50 (until 31 December 
2015 the limit was 250)

An accounting entity which is either 
controlled by another entity, under 
a joint influence or a significant 
influence (holding of no less than 20 
per cent of voting rights) of another 
entity is exercised is obliged to let 
itself be included in the consolidated 
financial statements.

Audit requirements 
Companies are obliged to have their 
financial statements and annual 
reports audited if at least two of the 
following three criteria have been 
exceeded both in the current and 
the preceding accounting periods:

• Total assets are higher than 
CZK40 million

• Total net sales revenues are 
higher than CZK80 million

• Average number of employees is 
higher than 50

Once approved by a competent 
body, companies subject to 
statutory audit must publish their 
financial statements and their annual 
report (including the audit report) in 
the Collection of Deeds being a part 
of the Commercial Register.

Audits are also compulsory for:

• All banks and mutual funds

• Foundations and certain other 
non-profit organisations

The current Act on Auditors has 
been effective since March 2009. 
The authorisation of auditors is the 
responsibility of the Chamber of 
Auditors, which is also responsible 
for setting the standards for audits. 
Currently, there are over 1,300 
registered auditors.

The Chamber of Auditors has 
also issued a number of auditing 
guidelines. These are based on the 
International Standards on Auditing 
as issued by IFAC, adjusted to take 
into account the local environment 
and local legislation, in particular 
the Act on Accounting and relevant 
Czech accounting legislation.
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Foreign Direct Investment
The Czech Republic is one of the 
most successful CEE countries in 
terms of attracting Foreign Direct 
Investment (FDI). According to the 
Czech National Bank, a total amount 
of EUR83.84 billion worth of FDI 
has been recorded since 1993. 
The introduction of investment 
incentives in 1998 stimulated a 
massive inflow of FDI into greenfield 
projects. Amendments to the 
investment-incentives legislation 
have further eased the attraction of 
new investments.

As an early reformer in east-central 
Europe, the Czech Republic led 
the way in the early 1990s in 
adopting far-reaching stabilisation, 
liberalisation and privatisation 
programmes. 

According to the Economist 
Intelligence Unit, the Czech Republic 
has consistently attracted a high 
rate of foreign direct investment per 
capita since 2000, which confirms 
the country’s strong attractiveness 
for foreign investors.

In 2014, FDI inflows amounted 
to CZK122,646 million, compared 
to CZK71,917 million in 20133. 
Stocks of FDI in the Czech Republic 
averaged CZK1,242,536 million 
from 1992 until 2013, reaching 
an all-time high of CZK2,698,543 
million in 2013. 

Generally, there are no restrictions 
on foreign investment. However, 
special rules apply in certain 
regulated sectors. 

Government incentives
Under the Investment Incentive Act 
a number of investment incentives 
exist for specific industries in the 
Czech Republic. The supported 
areas include the manufacturing 
industry, technology centres, 
business support services centres 

(eg data, software development 
or high-tech repair centres). Both 
existing investors and new entrants 
are eligible to gain support.

On 1 May 2015, the amendment 
to the Investment Incentives Act 
came into force, increasing income 
tax relief for investors for up to 
10 years, instead of the previous 
five years. There is also financial 
support available for creating new 
jobs and for training and re-training 
employees. Further incentives 
are available in the form of cash 
grants for capital investment in 
manufacturing or technology 
centres, reaching up to 10 per cent 
of investment costs, compared 
to the previous maximum of five 
per cent. Property tax exemptions 
also exist for up to five years in 
designated industrial zones.

Decisions concerning support 
to eligible projects are made by 
the Government of the Czech 
Republic. All the incentives 
are subject to eligibility criteria, 
including minimum investments and 
minimum new jobs created.

None of the state-aid is permitted to 
flow in the Prague region between 
2014 and 2020.

Imports
Imports to the Czech Republic 
are subject to customs duties as 
determined by EU tariff schedules. 
Imports in Czech Republic averaged 
CZK133,853.37 million from 1991 
until 2015, reaching an all-time 
high of CZK301,657 million in 
March 2015. 

There are, at present, no customs 
duties on exports. 

Top five products exported 
by the Czech Republic as of 
September 20154

• Vehicles for Personal 
Transportation (11 per cent)

• Vehicle Parts (8.41 per cent)

• Telephone Devices (5.05 per cent)

• Automatic Data Processing 
Devices (4.16 per cent)

• Three-wheelers, doll carriages, 
other toys (2.06 per cent)

3  Source: Czech National Bank, Monetary and 
Statistics Department

4  Source: Czech Statistical Office, External Trade 
Database, harmonised system 4-digit code level

Trade
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Capital markets
The Czech Republic capital markets 
are an organised, transparent and 
regulated system. The regulator 
of the capital market is the 
Czech National Bank, which is 
responsible for: 

• Supervision of prudential 
behaviour and conduct of 
business of capital market 
participants

• Supervision of listed securities 
issuers with regard to their 
disclosure duty

• Supervision of takeover bids, 
squeeze-outs and buy-outs

• Fight against illegal practices 
(insider trading, market 
manipulation); monitoring 
of markets

Prague Stock Exchange
The biggest Czech organiser of 
the securities market is the Prague 
Stock Exchange (PSE), as founded 
in 1871. The stock exchange for 
small and medium investors is 
RM-SYSTEM (RM-SYSTEM, 
Czech Stock Exchange). Stock 
Exchanges are organised according 
to the Act on Undertaking on the 
Capital Market. 

PSE and its subsidiaries form the PX 
Group. In addition to the Exchange, 
the most important members in 
the Group are POWER EXCHANGE 
CENTRAL EUROPE (PXE) and 
Central Securities Depository 
Prague (CSD Prague). Established 
in 2007, PXE represents a trading 
platform for electricity trades in 
the Czech Republic, Slovakia and 
Hungary and, in cooperation with 
the Central European Gas Hub 
company (CEGH), for gas trades 
with deliveries on the Czech market. 
CSD Prague, which has a dominant 
position in the area of settlement 
of securities trades on the Czech 
capital market, keeps the central 

register of dematerialised securities 
issued in the Czech Republic and 
allocates an international identifier 
(Legal Entity Identifier – LEI, 
initially pre-LEI) to legal entities and 
international security identifying 
numbers (ISIN) to investment 
instruments.

PSE is a member of the CEE 
Stock Exchange Group (CEESEG), 
which also includes three 
more Central European stock 
exchanges: Vienna Stock Exchange 
(Wiener Börse), Budapest Stock 
Exchange (Budapesti Értéktőzsde) 
and Ljubljana Stock Exchange 
(Ljubljanska borza). The Group 
entered international exchange 
markets as a new and strong player 
in September 2009 to become 
the largest group of exchanges in 
Central and Eastern Europe.

PSE is a member of the Federation 
of European Securities Exchanges 
(FESE), and the US Securities and 
Exchange Commission (US SEC) 
included PSE on its list of exchanges 
safe for investors by granting it the 
status of “Designated Offshore 
Securities Market”.

Prague Stock Exchange Index 
(PX) is a free float weighted price 
index made up of the most liquid 
stocks traded on the Prague Stock 
Exchange. The index is calculated in 
CZK and disseminated in real-time.

Banking system
The banking sector in the Czech 
Republic is regulated by Czech 
National Bank which is also 
responsible for monetary policy. As 
a member of the EU, all EU banking 
legislation is binding on banks 
operating in the Czech Republic. 

As of October 2015, 45 banks 
and foreign bank branches were 
operating in the Czech Republic. The 

total assets of the Czech banking 
sector stood at CZK5,753 billion at 
the end of October 2015. Loans to 
residents formed over 60 per cent of 
total assets with volumes reaching 
CZK3,583 billion.

The Czech financial sector is 
characterised by relatively low 
levels of domestic bank credit 
intermediation. In 2015, liabilities of 
households and firms to the financial 
sector reached CZK1,305 billion and 
CZK1,320 billion respectively (only 
around 31 per cent of GDP each).

All foreign individuals and 
businesses are permitted to 
open a bank account in the Czech 
Republic, providing the appropriate 
documentation is provided eg 
passport and birth certificate for 
individuals or the document of 
foundation of the company and 
the certificate of incorporation for 
businesses. All deposits at banks 
held in Czech and foreign currencies 
are insured up to the volume of 
EUR100,000 for each individual 
depositor at each bank.

Insurance industry
The Czech Republic’s insurance 
industry is supervised by the Czech 
National Bank pursuant to the Act 
on Insurance. As a member of the 
EU, all EU insurance legislation is 
binding on insurers operating in the 
Czech Republic.

The vast majority of the insurance 
market is associated under the 
Czech Insurance Association. 
The premiums of its 28 members 
constitute 98 per cent of all 
premiums in the Czech Republic. 
The aims of the Czech Insurance 
Association include representing, 
protecting and enforcing common 
interests of member insurance 
companies and their clients with 
regard to state administration 

Finance
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bodies, legislative authorities and 
other entities.

The life insurance segment 
accounted for 37.8 per cent of the 
Czech Republic insurance industry’s 
GWP in Q1-3 2015. Life insurance 
is highly concentrated in the 
country, with the top 10 companies 
accounting for 85.3 per cent of 
GWP, as of Q1-3 2015. 

The non-life sector is dominated by 
motor insurance which accounted 
for 49.3 per cent of the total non-life 
gross written premium value in Q1-3 
2015. The Czech non-life insurance 
segment is also highly concentrated, 
with the 10 leading companies 
collectively accounting for a 92.3 per 
cent share of GWP.

Investment management 
industry 
The investment management 
industry is regulated by the Czech 
National Bank under the Act on 
Management Companies and 
Investment Funds (The Act).

The Act came into force in 2013 
and incorporates the UCITS IV 
directive, AIFMD and other relevant 
EU legislation. Investment funds are 
divided into collective investment 
funds and qualified investor funds 
pursuant to the Act on Management 
Companies and Investment funds. 
Collective investment funds raise 
capital from the public and they are 
further divided in UCITS funds and 
non-UCITS funds.

A UCITS fund is a collective 
investment fund, which complies 
with requirements laid down 
in Directive 2009/65/EC and 
is registered in the relevant 

register maintained by the Czech 
National Bank.

UCITS funds may be structured 
as open-ended common funds 
or as limited liability companies, 
issuing shares which carry the 
right of a shareholder to request 
their repurchase by the company 
(investment company with 
variable capital).

The manager of the UCITS fund 
shall be its administrator as well.

The fund rules and prospectus shall 
not be approved and amended 
without a prior approval of the Czech 
National Bank; otherwise such 
amendment is invalid.

The investment strategy of a UCITS 
fund cannot be altered, unless 
otherwise provided.

Articles 63 and 68 to 82 of the Act 
shall not apply to the performance 
of the UCITS fund’s depositary 
functions before the end of the 
transposition period of the so called 
UCITS V Directive. This will be 
notified by the Ministry of Finance in 
Collection of Laws.

The key principles of the new 
amended legislation 

• A stratified regulation and 
oversight of investment funds 
(“lighter regime” for Qualified 
Investors Funds (QIFs), “full 
regime” for retail funds)

• A variety of legal forms for 
investment funds (including 
an investment company with 
variable capital (SICAV), a trust or 
a limited liability partnership by 
shares (SCA))

• A structure that is suitable for all 
investment strategies including 
both traditional and alternative 
investment products

• No detailed investment 
restrictions or leverage rules 
for QIFs

• No special restrictions on use of 
prime brokers

• No distribution restrictions 
for QIFs (apart from investor 
qualification as informed investor)

• No limitations on promoter if a 
promoter is a financial institution

Key investment areas
As the Czech Republic has been 
considered to be one of the 
emerging economies in Europe as 
a whole, there are opportunities 
for investors in almost all sectors. 
Some of the major areas worth 
considering for investing in the 
Czech Republic include the 
aerospace industry, high-tech 
mechanical engineering, renewable 
energy sources and Cleantech, 
IT and software development, 
business support services, life 
sciences and nanotechnology. There 
are also opportunities available in the 
renewable energy industry. 

Financial arbitrator
In the Czech Republic, a special 
authority exists to preside over 
disputes on financial market 
matters in an out-of-court manner. 
The Financial Arbitrator is not a 
supervisory authority like the Czech 
National Bank, hence it only deals 
with submitted complaints. The 
main aim of this institute is to help 
settle disputes between financial 
institutions and their clients. The 
decision of the Financial Arbitrator is 
legally binding and enforceable as a 
court decision unless it is contested 
with the court.
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The Czech Republic has the 
best infrastructure base among 
the CEE countries. In the Global 
Competitiveness Report 2015-2016 
the country scores 41st in quality of 
overall infrastructure in the world, 
compared to 56th for Poland and 
57th for Slovakia. 

In comparison with Western 
Europe and, more broadly, with 
the general needs of the modern 
European competitive economy, the 
country still requires improvements 
across many infrastructure 
sub-sectors, notably in expressways 
construction, high-speed railroad 
links and airport infrastructure, 
while some sub-sectors, such as 
energy generation or water and 
waste management, will require 
reinvestments and modernisation.

The vast majority of privately 
financed infrastructure activity 
in the Czech Republic over the 
past years has been in the energy 
and utilities sector and in the 
telecommunication sector. 

Transport
The Czech Republic possesses one 
of the most advanced transport 
networks in Central and Eastern 
Europe. Its geographical position 
at the centre of Europe makes it a 
natural crossroads for major transit 
corridors. An extensive network of 
transport routes serves not only the 
Czech Republic but also links the 
country to neighbouring and other 
European states, and the density 
of the transport network ranks the 
Czech Republic among the world’s 
most advanced countries. 

The road network carries the 
largest proportion of transportation 
and connects the most important 
political, economic and recreational 
centres. With a density of 0.7 
kilometres of roads and motorways 
per one kilometre squared, the 

Czech Republic ranks among the 
leading European countries.

There are four major airports in the 
country: Prague, Brno, Ostrava and 
Karlovy Vary. The Prague Airport is 
the busiest and operates flights to 
most major business destinations.

The Czech Republic has an 
extensive railway network providing 
a good connection between cities 
within the country and Europe.

The key transport authorities for the 
Czech Republic are the Ministry of 
Transport (MD), the State Fund of 
Transport Infrastructure (SFDI), the 
Road and Motorway Directorate 
(RSD), the Railway Infrastructure 
Administration (SZDC) and the 
Waterways Directorate (RVC). 

Information and communications 
technology (ICT)
The Czech Republic has a 
well-developed information and 
communication technology sector 
and infrastructure. 

Widespread broadband access has 
laid the foundation for a developing 
internet society, with a range of 
online services and activities now 
taking place.

The authority responsible for ICT 
is The Czech Telecommunication 
Office, which exercises state 
administration in the area of 
electronic communications and 
postal services. 

There are almost 33,000 ICT 
companies present in the Czech 
Republic; these companies employ 
more than 130,000 employees. 
Furthermore, the export of ICT 
goods has increased by 15 times 
between 1998 and 2008, and as 
of 2008 the ICT sector constituted 
almost 15 per cent of total exports.
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